TVC Fall Event 2009

Workforce Development Session
Connector Notes: Faye Johnson
General themes emerged through discussion:

1. Leadership

2. Innovation

3. Connectivity
4. Educational capacity

5. Serial entrepreneurs
We need to Create Urgency.  Create Intent in education.  Simultaneously we have to respond to what works and foster a cultural dimension of creativity, entrepreneurship, innovation in education.
*Need a Manhattan focus on education.  Lag between job skills needed in the future and our 
  education pipeline to meet those needs. 

“Teacher pipeline” 

· Is reactive, needs to be proactive

· Needs to leverage focused models of ed/business partnerships

· Must be regional/state-wide in focus
*Lag between demand and supply/institutional capacity to produce teachers in STEM.
*Replicate model: Executives/Professional provided flex time to move from profession to teaching– “transition to teach”

SCORE  
· Maximize current knowledge/skills capacity – put it to good use

· Principles strong around value of education/Professional development of teachers…how to grow?

*Leadership – Innovation

· What works in education?

· Replace what we are doing now with what works?

· Business/Ed Partnerships (current and future workers in the educational pipeline)

· Leverage technology

· Train for future workers. 

*Increase expectations

· Train teachers – provide incentives

· Reward teaching performance

Nationally: 63% adults have AA/BS degrees
Elevate America (Program).  

How do you incite business to do more?

*Suggested ways to improve educational pipelines:

· Need data-based decision-making and policy success measures (Data is available at 

the state level–-good but not used)
· Provide internships (business)  

· Increase funding for co-ops.  

· Scale up Veterans to Engineers to other regions and to apply to other disciplines.  

· Identify successful business/educational partnerships to model. 

· Pursue the 1-65/ 1-24 idea. 
